
 
 
 
 

 
 
 
 

 

 

There will be times when you don’t understand what is being taught whether it is done audibly (speaking), kinetically (doing), 

or while reading.  As the learner, you must be specific when looking for clarification when you don’t understand.  “I don’t 

understand” is not a complete sentence and does not focus on what you don’t understand.  This statement doesn’t help you or 

whoever you are talking to since examples are needed in order for you to be helped.  “I don’t understand” needs to be 

completed by adding what you need help with so the person can effectively help you in a timely manner.  Giving examples, 

explain why you don’t understand and telling them how you want to be taught allows the person you are asking to focus on 

how to help you.  This process will limit the frustration that could arise when someone is searching for clarity from another. 

Learning to ask clarifying and thoughtful questions can lead to insight, innovation, and action, and doing so is essential to your 

learning. 

 

▪ How do you as a student feel is the best way to clarify the question you are asking? 

▪ Are you trying to find a particular answer (close ended) or focused on learning (open ended)? 

o Example of closed ended question (one answer). 

▪ Who won the election? 

o Example of open-ended question (multiple answers). 

▪ How did he win the election? 

▪ Does this question leave room for new and different questions to be raised as the initial question is explored? 

• Listen for connections between ideas • Identify Perspectives • Determine how to communicate 

• Ask a question that connects what you know to what you are not understanding. 

o I understand why it is important to research ideas but how does that connect to Identifying Perspectives? 

• Ask for the importance of the topic or example? 

o Why is Identifying Perspectives important when researching ideas? 

▪ Example Question  

• Why is (example) important when (example)? 

• Let them know how you want to be answered or helped. 

o Could you demonstrate or show me how to….? 

o Could you tell me how why…? 

• If needed, have follow up questions 

o Focus on having a discussion instead of just asking questions. 

▪ A series of questions turns into a conversation. 

o Jump into the conversation  

▪ Especially when you don’t completely understand the information. 

 

 

 

 



 
 
 

  

1. STEP 1 - Topic, Main Idea, or Answer 

a. What Perspectives can you identify?  What Perspectives do you need clarified? 

2. STEP 2 - Example or the Explanation of the Example or Both 

a. What Perspectives can you identify?  What Perspectives do you need clarified? 

3. STEP 3 - Why the topic or example is important? 

a. What Perspectives can you identify?  What Perspectives do you need clarified? 

4. Perspectives - What are the perspectives associated with the topic, main idea, answer, example, or explanation? 

5. If it is all of the above, choose one step and go from there. 

a. Find the connections between Steps 1, 2, and 3. 
 

 

• If you are not sure why you don’t understand.  Focus on the level you want to understand.  

Use the Unit Study Guides to help you form your questions.   

You must understand what the question is asking for this process to work.   

View the Question Break Down Document to help understand the expectations of the questions. 
 

o Inquiry Arc = Big Picture 

▪ Possible Question  

• How does (Possible Answer, Topic, or Example) connect to the Overarching Question (use the 

actual question)? 
 

o  Compelling Questions = Connection between Big Picture and Little Things  

▪ Possible Question  

• How does (Possible Answer, Topic, or Example) connect to the Compelling Question (use the 

actual question)? 
 

o Supporting Questions = Important Details  

▪ Possible Question  

• How does (Possible Answer, Topic, or Example) connect to the Supporting Question (use the 

actual question)? 
 

o Purpose for Learning = Personal Connection 

▪ Possible Question  

• How does (Possible Answer, Topic, or Example) connect to me? 
 

A note of caution: Unless a “why” question is carefully crafted, it can easily evoke a defensive response, as people try to justify their 
answer rather than proceed in a spirit of inquiry. For instance, the questions, “Why can’t you ever tell me exactly what you are 
thinking?” or “Why did you do it that way?” can cause someone to defend a given position or rationalize some past decision, rather 
than open new possibilities. In contrast, when a “why” question stems from genuine curiosity, such as “I wonder why that 
happened?” then the inquiry has the potential to create useful insights. Just because a question is situated near the top of the 
pyramid does not necessarily mean that it is more important or more relevant than its counterparts at the bottom. Depending on 
your goals, a “yes/no” question can be extremely important. 
 

  

http://historythebigpicture.weebly.com/uploads/1/5/8/4/15849174/how_to_answer_historical_questions_-__question_breakdown.pdf


 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

By using the words toward the bottom of the 
pyramid we can make our questions more robust. 
For example, consider the following sequence:  
• Are you satisfied with your learning experience?  
• When have you been most satisfied with your 
learning experience?  
• What is it about your learning experience that you 
find most satisfying?  
• Why might it be that your learning experience has 
had its ups and downs?  



 
 
 
 

 

 

1. What is the main idea, topic, person, or group you are looking to question?  

A. Topic = Ending Racism 

1.  Perspective - How does this topic relate to Progress vs. Equity? 

A. What Perspective(s) will you choose to connect to your question(s)? 

2. What part of the picture are you focusing on? 

A. Objective 

B. Supporting Questions 

C. Compelling Question 

D. Inquiry Arc 

3. Choose the category of ISPICE you want to focus on. 

A. Social 

1.  Choose the question you want to use. 

A. Question #2 - How do people communicate? 

2.  How many questions is the question asking? 

A. Only one. 

3.  Add the topic to the question. 

A. How do people communicate to end racism? 

1. Notice the word “to” is added to make the question grammatically correct. 

B. Ideology 

1.  Choose the question you want to use. 

A. Question #2 - What is the structure or system being formed, introduced, used, maintained, changed or 

abolished?  

2.  How many questions is the question asking? 

A. There are 5 questions 

1. Review Questions Breakdown if you do not understand how 5 questions are being asked in 

one question. 

3.  Add the topic to the questions (you’ve chosen to use). 

You only have to create sentences for the questions you are going to use. 

A. What is the structure or system being formed to end racism? 

B. What is the structure or system being introduced to end racism?  

C. What is the structure or system being used to end racism? 

D. What is the structure or system being maintained to end racism? 

1. You can change the question to give a different perspective. 

i. What is the structure or system being maintained to support racism? 

E. What is the structure or system being changed or abolished to end racism?   

4.  Choose the question or questions you want to use. 

A. What is the structure or system being formed to end racism? What is the structure or system being 

maintained to support racism? 

1. Question that I created 

B. What is the structure or system being changed or abolished to end racism?   

The goal is to become comfortable investigating and asking questions.                                                                                                               

As you become comfortable using the ISPICE questions you will begin to create your own questions without any assistance.   
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